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Retiree B enefits El igibility 

To r etire from D rake University a nd receiv e retiree benefits, f ull- tim e employees m ust 
meet these length o f s ervice and ag e requirements: 

Hire Date  Length of Service  Age 
Hired prior to January 1, 1982  Employed 10 years or longer  Age 55 
Hired on or after January 1, 1982  Employed 15 years or longer  Age 60  

Once an employee meets retirement eligibility, the  level of benefits may  be determined. 
There are two levels of retiree benefits :  

Level I:  The first level is for  full- Drake contr

ibution  

Level II:  The second level is for full- time employees hired on or after September 15, 
1994. While age and years of service allow them to participate in pre- age 65 retiree 
benefits, they will not  





Health Insurance for Spouse/Partner and Covered Dependents  

Should the retired employee subsequently die, a surviving spouse, partner or covered 
dependent may continue participation in the group health insurance plan by paying the 
full contribution cost. Eligibility for health coverage ceases if the covered dependent 
participant remarries or enters into a new domestic partnership.  

Life Insurance:  Life insurance coverage is continued during retirement for eligible Drake 



Tuition  Exchange Program:  Drake participates in the Tuition Exchange Network, a 
coalition of over 670 colleges and universities nationwide. Based upon availability and 


